DRUG-FREE & ALCOHOL-FREE CAMPUS ACKNOWLEDGEMENT
PURPOSE: 

The College of Southern Idaho recognizes the health risks and costs associated with the use of illicit drugs and the abuse of alcohol, and is committed to providing a drug-free and alcohol-free educational environment which supports the mission of the College. 

STATEMENT OF POLICY: 

It is the policy of the College of Southern Idaho that the unlawful manufacture, distribution, dispensation, possession, use of a controlled substance, or the use of alcohol by students and employees is prohibited in the workplace, on College time, or on College property. This prohibition covers any individual's actions that are part of College activities occurring on College property or in the conduct of College business away from campus. At any time when an employee of the College, on College business, accompanies students away from campus, or is in a position to supervise students away from campus, the possession, use or dispensation of a controlled substance or the use of alcohol by such employee is strictly prohibited. The employee-student policy applies even when the President, or his designee, deems it appropriate to permit the presence of alcohol at an off-campus College sponsored event.

It is a condition of employment with the College that employees abide by this policy. All employees must sign a Drug and Alcohol Free Workplace Agreement. Employees who have previously signed the Drug Free Workplace Agreement are subject to this policy. New employees will be required to sign the Agreement. A copy of this policy and these procedures are available on the CSI web site. Employees may request a hard copy from the Human Resource Department. All employees, prospective employees, and contract employees are subject to the terms and conditions of these revised policies and procedures. If the College of Southern Idaho functions as the fiscal agent and grantee for a specific program, that program may have greater, but not lesser, requirements.

Workplace Agreement must be signed by each employee. 

The College may require any employee or prospective employee to submit to appropriate testing for the presence of drugs or alcohol under circumstances which may include, but not be limited to the following: post-accident, return to duty, follow-up, and reasonable suspicion.  

See 2.08 CSI DRUG AND ALCOHOL FREE CAMPUS POLICY AND DRUG AND

ALCOHOL TESTING POLICY AND PROCEDURES for the complete policy and for the alcohol and drug testing procedures. 

Employees are encouraged to learn more about the dangers of drug and alcohol abuse and may obtain more detailed information about available treatment and counseling options.  For additional information contact the Director of Human Resources or the Employee Assistance Program. 

CITATIONS AND VIOLATIONS AND CONVICTIONS OF CRIMINAL DRUG AND ALCOHOL STATUTES: 

The College serves as a public trust and it is in the public interest that all employees must report any citations for violations of this policy to their supervisor or to the President within the same work period of receiving the citation.  Employees must also notify the President's Office of any criminal drug or alcohol statute conviction not later than five (5) calendar days after the employee is convicted. 

ENFORCEMENT: 

Persons convicted of certain criminal drug and alcohol offenses could face fines and imprisonment under Idaho law. Convictions or violations of CSI’s Drug-free and Alcohol-free policy will result in disciplinary action up to and including dismissal. This policy complies with the requirements of PL 100-690, Title V, Section 5153. This policy does not apply to the College of Southern Idaho Foundation.
ACKNOWLEDGMENT OF RECEIPT OF DRUG FREE AND ALCOHOL FREE WORKPLACE POLICY AND AGREEMENT TO ABIDE BY THE POLICY
I, ______________________________________________  hereby acknowledge that I have received  and 

           (print name)

read a copy of the College of Southern Idaho’s Drug Free and Alcohol Free Workplace Policy (“Policy”).

I understand it is the policy of the College of Southern Idaho that the unlawful manufacture, distribution, dispensation, possession, use of a controlled substance, or the abuse of alcohol by students and employees is prohibited in the workplace, on College time, on College property, or in other circumstances which might adversely affect the College of Southern Idaho.  Violations of the policy will result in disciplinary action up to and including dismissal.

In conjunction with my receiving a copy of the College’s Drug Free and Alcohol Free Workplace Policy, I further acknowledge, and agree to, the following:

1. I have read the Policy and have had the opportunity to ask questions about the Policy and the consequences for violating any terms of the Policy.

2. I understand that my compliance with all terms of the Policy is a condition of my employment with the College, and I agree to abide by all terms of the Policy.

3. I agree to notify the President’s office of any criminal drug or alcohol statute violations within the same work period of receiving the citation. I also agree to notify the President’s Office of any criminal drug or alcohol statute conviction not later than five (5) calendar days after the conviction.

4. I agree to drug testing as required under circumstances that may include post-accident, return to duty, follow-up, and reasonable suspicion.

5. I authorize the lab and/or Medical Review Officer or designee retained by the College to release test result information to the College.

__________________________________                               __________________________________

Employee’s Signature                                                                Date
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